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Respecting the Expertise of Administrative Tribunals: SCC 
 
The Alberta Labour Relations Board's decision that Driver Iron was an employer 
under the Labour Relations Code and bound by collective agreements between 
an employers' association and the union was restored by the Supreme Court of 
Canada in Construction Labour Relations v. Driver Iron Inc., 2012 SCC 65. The 
decision reinforces the strong position the Supreme Court has taken on 
respecting the decisions of specialized administrative tribunals dealing with 
complex statutory regimes, as noted in the InHouse article SCC says labour 
board was right all along.

Identifying a Gap not Necessarily Modifying an Offer to 
Settle: MBCA
 
The Human Rights Commission's decision to deem an offer to settle reasonable 
on condition that the release be limited to the complaint was reasonable and did 
not unilaterally amend the substance of the offer to settle according to the Court 
of Appeal in Korsch v. Human Rights Commission (Man.) et al., 2012 MBCA 
108. The court did not go so far as to say that the Commission has the power 
under s.29 (2)(b) of The Human Rights Code to modify offers, however, saying 
that issue will have to be left for another day when the Commission provides 
reasons explaining its interpretation of s.29.

http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQeCc9mVaOlMsqDarp8jpJMtP1cAh_X4uXkiSiOVIN8PDZlmc0POy_rCCm1ev014MF2vTjnpnLd8ZLnSa9QMYu5pPfCJacAG7erKUyFq3Xn2mEHwnbS9Xf67-m2-jqn2k9E_YFfiueMCPoOgTqzTDdbD4Sz12j_u13x-ZWxZGGYhsg==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfg82pR1o6N6wiqYkmOVTMmqJd95ANAcU9WLqUaBhMVHP_iXqYYpz4HXjM_jBcaOtqpphR1F--BcvdycZgwSbtS0b2rMGcjohfC7DdZe_Q9wa03tD6ZsTOo71vmj2Vhd1oFuA_vjOMjGtJQlk2RGoey8OyzPfzRHe2NX3c9Q6eJtIqkxD4nsqBtQgIjxo228DsVjEWXqubl0i4s2NMKejl6W6NAA90XzolrN2LiEvwxAiJM2ByVIXvss3xuP5rPk4zKjK05oFfIS9sEqdGen6u7zvLClxCBaNLoxAKevw4Aza2DYjv0pB3o
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfg82pR1o6N6wiqYkmOVTMmqJd95ANAcU9WLqUaBhMVHP_iXqYYpz4HXjM_jBcaOtqpphR1F--BcvdycZgwSbtS0b2rMGcjohfC7DdZe_Q9wa03tD6ZsTOo71vmj2Vhd1oFuA_vjOMjGtJQlk2RGoey8OyzPfzRHe2NX3c9Q6eJtIqkxD4nsqBtQgIjxo228DsVjEWXqubl0i4s2NMKejl6W6NAA90XzolrN2LiEvwxAiJM2ByVIXvss3xuP5rPk4zKjK05oFfIS9sEqdGen6u7zvLClxCBaNLoxAKevw4Aza2DYjv0pB3o
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQentH-1QNPz49LXXouG64gdqoDJ1f3sr_FxN6M2_w364cvHdOr4dexactMeW4b5zbR6Un8VPq8Z1GdjOUmSbb66lydyeIOzKWE_QbwofSFxTu4ppi_d1KJNK5TOjkUMdPdIzGhxwcVPCdpD0ySe7wU1qz8Ka7c4ltZHpZf6E_oiVDe1_rAaa4TF


Claiming Unpaid Overtime in Court: MBQB
 
The master dismissed an employer's motion to strike a statement of claim for 
unpaid overtime in Hutlet v 4093887 Canada Ltd., 2012 MBQB 342, finding that 
the law in Manitoba is unsettled on whether an employee's right to overtime 
wages provided by The Employment Standards Code can be enforced in an 
action and that the issue could not be fully argued and considered on a motion. 
After examining conflicting appellate authority on the issue and noting the 
limitations of the statutory remedy the court concluded there was "merit to the 
plaintiff's position that there is a cause of action on the basis of breach of the 
statutory provisions for overtime, whether based on the breach of statute 
simpliciter or breach of contract." (para.85)

Professional Discipline and Disability: ABCA
 
The Alberta Court of Appeal addresses the topical issue of disability as a 
defence to professional discipline charges in Wright v College and Association 
of Registered Nurses of Alberta (Appeals Committee), 2012 ABCA 267. A 
majority of the court dismissed the appeals of two nurses who had been 
disciplined by their regulatory body for stealing hospital narcotics and falsifying 
records. The nurses argued their addictions were a disability which should have 
been accommodated under the Alberta Human Rights Act and that punishing 
them amounted to discrimination based on disability. As noted in this ABlawg 
article the Supreme Court may choose to weigh in on the issue given the split 
court. 

Random Drug Testing: ABCA
 
The latest word on random drug testing comes from the Alberta Court of Appeal 
in Communications, Energy and Paperworkers Union, Local 707 v. Suncor 
Energy Inc., 2012 ABCA 373. The decision to uphold an injunction preventing 
the oil sands energy company Suncor from imposing random drug and alcohol 
testing on certain employees split the court. "The non-consensual taking of 
bodily fluids is a substantial affront to an individual's privacy rights," said the 
majority, and the immediate implementation of such intrusive testing could not 
be supported in the absence of immediate peril or significant risk of loss by job 
site accidents. This post on ABlawg discusses both ABCA decisions in the case.
 
The Supreme Court of Canada will rule on this issue when it gives its decision 
in Communications, Energy and Paperworkers Union of Canada, Local 30 v. 
Irving Pulp & Paper, Limited, heard December 7, 2012 and available on 
webcast. 

http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQe54DNIqJISGhfwJd6Soni89R6irckt2pe1q6ck7K7Ckoo6iEqcuQkZ4ulOJG_YNz4SPPGR8USqL3dWZOYgWe68TqAUBtH1sQitlTho_SuUnMoCJOfUw_Qu1vFbUG5TpZCgdQwdryDXPlbZqdsBNlHkBwlb606SttaBgCNFrE6xl_iS7rUvOk_0
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfgsE7ccKxdWTn1sGBXILc1yRqRSw-daCSLNkivJ0EYYSA4Nwws1o4W5WnqN65eGBKME2REp5RdkgADiT3Ppm2ICx8bD1Au7LQ8Lde-l61YYnA-NCOmP5t9T5ubcoy52Jxj_5kABjjeO-KEBYvYVasUakNeXRMMfOGvgudiXYPg2HA4rrfEyBms
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfgsE7ccKxdWTn1sGBXILc1yRqRSw-daCSLNkivJ0EYYSA4Nwws1o4W5WnqN65eGBKME2REp5RdkgADiT3Ppm2ICx8bD1Au7LQ8Lde-l61YYnA-NCOmP5t9T5ubcoy52Jxj_5kABjjeO-KEBYvYVasUakNeXRMMfOGvgudiXYPg2HA4rrfEyBms
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQePpEcjp6gNywyfgQc09BMgcVHJtq1LMqbe4iP4pRQJcBbLlL6fXG7q0XPMLctqh3RzlVm2D_STw1kWnvMTFe8J9PSUZQyxYZ8y6AqN_vB7fHUBdhUHnhUHtsRjwcpbAyFX5fPthQE3BYUp0K8Bwae8pznLNSCHdPd8ulill4b8R8RxeiaUu7m2m4nwtsYv-AMe4cDIkL-1lWAdvypy0A5P
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQePpEcjp6gNywyfgQc09BMgcVHJtq1LMqbe4iP4pRQJcBbLlL6fXG7q0XPMLctqh3RzlVm2D_STw1kWnvMTFe8J9PSUZQyxYZ8y6AqN_vB7fHUBdhUHnhUHtsRjwcpbAyFX5fPthQE3BYUp0K8Bwae8pznLNSCHdPd8ulill4b8R8RxeiaUu7m2m4nwtsYv-AMe4cDIkL-1lWAdvypy0A5P
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfyGEzxLjtkvgmlQrrGtIbEBQU_5IuG_QX26TZKJeTmKHxv2I3qP7w67FvUdShjnpGF9Ab81Slp-gD733Jtx_gS8tAgDG-Hw0kDwZdgFPztMFWdDOYdRLyAF-IKCkQSELsPBsvj2Zf07q4p78y3P2kTbTvEDISQZHPt0apwi-2wUFqCvwtEeNhO
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfyGEzxLjtkvgmlQrrGtIbEBQU_5IuG_QX26TZKJeTmKHxv2I3qP7w67FvUdShjnpGF9Ab81Slp-gD733Jtx_gS8tAgDG-Hw0kDwZdgFPztMFWdDOYdRLyAF-IKCkQSELsPBsvj2Zf07q4p78y3P2kTbTvEDISQZHPt0apwi-2wUFqCvwtEeNhO
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfmyNVKwBdNWdwJvoaZ4VjmNUlf7C3TxIF-vIooSWQ-9MAU4MLjpQCgTuWgfAUXXqirdq_aEY-ggoDyz6J2fbSOI_tnmtkAFrc0ndzqlx-hog5G2ZonCBkvOin94LuQZKOLz_MUcEmebvYUxwDZu3YabvQ-MBOZgP_8Zl0zIelzethj9UDkFbO79r9Ml8_CFiYBBhD5214mIBzDwRrGhwNp0XqfwrD5M7ja7huJJC8rB7bSMCrQHbZ1
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQcpSt3bTjs2zt94OlLs0y9HCABLOPwT77O0LkVlIz-KR76Hfy3RG6DC8OVLrXCVDsPye46fqC_YcTsuQbnMl-8lqyXApQYZIIP8ydm_uHNZ39SnrkF0GiRYev6McXiMVNC_YjDbYE2clGxxmGUyR0R2LhQE8-lUzTE6iWzRWFSi3A==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQcpSt3bTjs2zt94OlLs0y9HCABLOPwT77O0LkVlIz-KR76Hfy3RG6DC8OVLrXCVDsPye46fqC_YcTsuQbnMl-8lqyXApQYZIIP8ydm_uHNZ39SnrkF0GiRYev6McXiMVNC_YjDbYE2clGxxmGUyR0R2LhQE8-lUzTE6iWzRWFSi3A==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQe9CTo7YQ2Gvu7uCIWefUdNnRebBWALzTKG-n-n0gzZTtUD5GFVCO24WmLcfpF0YV6924yLfQt5RQPHldBnSPg0QJPDc6PeP1bV0HYS_w_NuvYw-svW-aGngCEqydwCsD8gJYHdESq6FbDP7ZDGqIZBLK0LuoeknInYovSAYPvF-lOUdVsP1c6teZC7DN3PLQo=


New and Proposed Legislation
 
Federal Update
 

●     The senate passed Bill C-45 (the second omnibus budget 
implementation bill introduced October 2012) on December 14, 2012 
and the Jobs and Growth Act, 2012 c.31 received royal assent the same 
day. Labour and employment law lawyers should be aware that ss. 219 
to 232 of the bill (not yet in force) propose amendments to Part III of the 
Canada Labour Code which will affect employers (particularly those who 
are federally regulated) and employees. These include changes to the 
calculation of holiday and vacation pay, to the time limits for unpaid 
wages and other Code violations, and to the way in which the 
complaints process works. The bill also implements measures from the 
last budget, including tax changes regarding employer contributions to 
sickness or accident insurance plans, federal public service pension 
reform and amendments to the Employment Insurance Act affecting 
small business employer premiums. For a more extensive discussion of 
the changes see the legislative summary and these articles: Federal 
Government Introduces Second Budget Implementation Bill (Hicks 
Morley) and Canada's Second Budget Implementation Bill's Impact 
(Employment Professionals Canada blog). 

●     Several changes to the Employment Insurance Act (arising from the 
enactment of the Jobs, Growth and Long-term Prosperity Act) came into 
force January 6, 2013. Sections 605 and 607 of the Act were proclaimed 
in force by SI/2012-98, providing for a new 36 month limitation period 
applicable to the repayment of certain employment insurance benefits 
(see new subsection 46.01 of the Employment Insurance Act). In 
addition, the Employment Insurance Regulations have been amended 
as noted in SOR/2012-261 and SOR /2012-297, creating three new 
categories of claimants and adding new definitions for "reasonable job 
search" and "suitable employment." All changes are part of Economic 
Action Plan 2012's goal to support Canadians returning to work 
according to this government announcement. This post from The Stream 
provides further detail on the regulatory changes. 

●     Bill C-44, the Helping Families in Need Act, received royal assent 
December 14, 2012. Parts of the Act came into force on royal assent 
and the remainder of the Act will come into force by order in council. The 
Act provides for income support for parents who take a leave from work 
due to the death or disappearance of their child as a result of a 
suspected Criminal Code offence. The Act also provides employment 
insurance benefits to parents caring for a child with a critical illness. 

 
Manitoba Update
 

●     Bill 3 is Manitoba's response to Bill C-44, described above. It amends 
The Employment Standards Code to give Manitoba parents the right to 
take an unpaid leave from their employment and to be reinstated at the 
end of the leave in the situations described in the federal act. The bill 
received royal assent on December 6, 2012 and will come into force at 
the same time as the federal legislation. 

http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQejWnOvRS049-SmkLlPgGwm2gsw6MEy4l_Ml6O6m6aD6qiR4I3-FWcJU_E0v7dIobRgFZz5f9SZvTbBUcrcvdBqdldy-3P0VBsEUtLiIowXg3QesAr1KGTxRIkxib4Bt5wClkY_h7X4iZSIhHenMBtHsq1X8qoYArgb7Sse6W4Vb_QQigaOfBtHfYaaZP-nmSk=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQf5cS9EU-1h9a5CPuraJD_fV51ALHn44DsQTp2zrvWz5BysmnF5nqQDqYCeTOY6XsQ48spizUIZCfdENb1EZF-i30Inbci2m2mBI2ig50hEvnJ-85IHFU97tnoYv3Nsa5J3eAXiJKKzCSRYXqO9kd-hm-KjFoOxtwP9JZCYPNgp1WW91Bgckh0jQrSVbSrmLK6OeCCoi0YRY3Glav6fU-bJ
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfPdtXhqsNLqCqjyubR8AZ0ZZBuNRG3ttR1QRGgPt-wnbPjY4CDvHVUA76zzpqRCfRJwEruGXQO0cL7V66lsa1X6rzUfYEnlFzfXHOEFmsqI_qtnBaKsl0xPq1sNvQjQrU7-tCmcBSwCVYB8LYUIEa7B9ALZ00HGS3L_WW2Xetl3wT3W9ECKm_E1_QTWwNdhjqYwhR39t10ag==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfPdtXhqsNLqCqjyubR8AZ0ZZBuNRG3ttR1QRGgPt-wnbPjY4CDvHVUA76zzpqRCfRJwEruGXQO0cL7V66lsa1X6rzUfYEnlFzfXHOEFmsqI_qtnBaKsl0xPq1sNvQjQrU7-tCmcBSwCVYB8LYUIEa7B9ALZ00HGS3L_WW2Xetl3wT3W9ECKm_E1_QTWwNdhjqYwhR39t10ag==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfTdzC-Iv84xs4QbVSIeETSyyfJMe4oE61ja7Dxt5IId46Ge5yLT14gxraYwftyPLxf6Mphk62LG9RpgRrZlct9UviwdfKEoETUyztXwsM1N2l6C90SXyP_1Zwbr1s0pBrXbI3TKdwayZzpeJdLvZWvE3ssg043x6CxGVWFNqAdgryRUTsDrp8YE5j9W091iNC8lbdb_nWXw63Hqv74GAOd
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQcj8UwiKeIs0i1JsYUFHWw2_cNywr-RGscCvoZ5it91ay_q_7qsumGNKPcAjjtPb86MrLRz6tVFUBPJcpMmCEq0SDE3Xf5PwPv_uHyFO7ocaqODpThmnmxGTyVlFtj7uJ7QmhasvGVla5wAuj6EK0zFxO2fXluiwf4Mg0sU9rXhRXMFlru4DLcW
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfuI7KJf3PxiO7EMf_s9Si8aOxLcKw3ekbvEEQwq4FNd1lUhWzERZAYz37R291NJK_E8Ndwbth8H--3amjdjWgYrF-TVLPZcHK_jj3f02eKvnR1SzMzXQEAeOuCD7l8iGmll6tRv6c3ZavjfOlChYZCuU1fIZJIho2Z0V4SKvcoZw==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQf900m9bFhatB8k--r2PsgLNdD2nPOzy_YfZSCqNt5WuhzH90Mqz1R8m3pH_-emlmEqVE5BtnsnIZ3JhwMQlzB9mY_nM8wDEbOTpZpDkEKyqbmxXbdrgkHNK76kKgonYe76r5tUH1BVhcCMQLkUkQ9YnEgO3HtqagruMRpLx4aFXD4It0qHpAJL
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfKcuTwm91Lef78nCIJwgCaghIiE53uUKkIjH7i25_Cm_5zaSHXx6ToA1VPNsBJu9CcvVHQGYYswTa5dlCZID0UDOhfQMc9iaYCko2iuDXByRCi50BaSWRwssG8xCSOE93a8Zd5BFJfu-JPh_Ixaxqf13B6N5bbtxBtbhIcDKUimskBxaflJJvM
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQecPlvBo_Gb8uOpjS366ttbrDgNuydeCskc2TD0AjYMSCn38U0dlbzfj_BJdZ6uGACv5QO2aeSU-v7odxOW3VEAKEQ5bH9NroT_NI5718L0rWZXfTtRLLwiXLPokKMqvaM_jjd2xM_z7E8ZXJ44Nl1TNYizNgtcF9BFCV5bYB6qnkw_BtwGHiP8EY0gcZphV6yrq5Mi_oNxmA==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdBcLBLxXJvLIREhVyZ52HrDgW_XAWmzcY_579yoxq5BWHbaO0qzFE1RevplW2FJ8AgFkrBdQvLX-MM24oAckRKS_lKKGvY3AXwhsJ1EbR0lqUvFk3-43aU87vZzf2KYd8RkGEhROVYaHX15sPg3kcFnbSyxwqVKiEYWMcBUFdRktKVB17IUZ4y5WkOer_HnVJwZHJlE-_v5EAjveZjLT18UcrNKyQjr4s=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQeEDwANACJG4r5aV4j-UtaZPCA-Vbn6t1HekOsQsBZElVPB1Z8j0zOdy3MFp1s6iA0Ve0IlJMETm5RGkQwvQaBdLkFF__ifaayiYDEchte0mMv0qExrHToMUHKqN6ysU_DYtu18lYjSGtW9kZEBk0pxp3V6nxDrmtRGlmLDMqUY4Q==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfR2FOog4mc_KyCa1_p4SIjP8K6sMUg1pDClKlzPFLmi3Pr7Xz91v_MBjWMGWWY1iDq6LkL0C1nxTHFsy1LtyMyBfwNpl8H64YZ7YXcBJbfK_EQkJ90jjq5jgNsQqvz1O4=


●     The Manitoba government introduced Bill 15 on December 3, 2012.The 
bill repeals the provision of The Employment Standards Code that 
allows certain employers, by permit, to pay less than minimum wage to 
people with mental or physical disabilities. Existing permits will not be 
affected by the repeal and the change won't impact special employment 
programs for the disabled that are exempt from The Employment 
Standards Code. For more info see this Free Press article: 'Relic' lower 
wage for disabled to be repealed. 

Recommended Reading
 

●     Perspectives - the most recent CBA National Labour and Employment 
Law section newsletter contains articles on the attempt to have the NHL 
lockout declared illegal, on conditional certification, and on deference for 
arbitral awards. 

●     Possibility of Temporary Layoffs Must Be Included in Employment 
Contract - this Slaw post discusses an Ontario case in which the court 
found that in the absence of an express or implied contractual provision 
allowing temporary layoff, a temporary layoff constitutes termination of 
employment. 

●     Rogue Ontario Employer Sentenced to Jail for ESA Violations and Jail 
Time for Employment Standards Violations in Ontario! - these two posts 
discuss an Ontario decision in which an employer was sentenced to 90 
days in jail for ignoring Employment Standards Act orders to pay 
$125,000 worth of unpaid wages. 

●     Don't Get Snowed Under by Overtime Claims: Six Ways to Reduce Risk 
- Labour + Employment Newsletter - this Bull Houser article contains 
practical tips for employers on how to manage overtime claims. 

●     Federal Government Cuts Employment Insurance Benefits to Temporary 
Foreign Workers - this Workplace Wire article addresses the federal 
government's controversial decision to cut certain EI benefits to foreign 
workers which came into effect December 9, 2012. 

Winter CPD: LSM
 

●     Writing to Persuade - this advocacy writing workshop with instructor 
Stephen Armstrong is designed to teach litigators to write persuasive 
factums. Participants can register for a half or a full day program, with 
the afternoon session focussing on skills building using editing 
exercises. The program takes place February 21, 2013 at the Law 
Society classroom. 

●     Powerful Witness Preparation - spend a day immersing in the methods 
and procedure that will help you prepare witnesses to be powerful and 
persuasive communicators. Join presenter Dan Small at this highly 
acclaimed seminar to be held March 8, 2013 at the Law Society 
classroom. Register by February 1, 2013 to receive the early bird rate. 

 
For those who prefer a webinar format, consider registering for the following 
programs:
 

http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQf4USCu-DL6jRv01sZ1zB7oH2Z02y0H9PwcfYbVzVABtXosfVT0pUhvr6pBw5ZVE5jIYabEpXLrBWQ4KO5laIupZ0NDOAk5eTRvIza_o6JfiKrCLQADxjlmQDPWDBA4vTY=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfE5aeCHrNuKOLpHz_9Z-rxrQbnpctp1ZGBs8TfCkD6j79HDG8B9IW2zgZ5YDj_tyZdWTMaeL7pQRs5kYEih0zEieKonuckAr42KkDNxG6iYcJndO64jJ4EcnvYZ26P47LpbG0aQTIDnYfYOj_2iqHWzJinP9C3FuL0rX9VuxmBCsDA-88A3nh_Ps0Hb1chwXMZJWdhNOYC-g==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfE5aeCHrNuKOLpHz_9Z-rxrQbnpctp1ZGBs8TfCkD6j79HDG8B9IW2zgZ5YDj_tyZdWTMaeL7pQRs5kYEih0zEieKonuckAr42KkDNxG6iYcJndO64jJ4EcnvYZ26P47LpbG0aQTIDnYfYOj_2iqHWzJinP9C3FuL0rX9VuxmBCsDA-88A3nh_Ps0Hb1chwXMZJWdhNOYC-g==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQeXmvyukIPX-sCCiZYxi50OxuXbaSI0FyX0q-HQ1yes2XhPeFgVcurhoWiq7BVSmZSo0AJyHpxDFduNDv9mTjpkwciV3p_7m7rSS8tYYccD8gh6VBwa21gx0pZSDwlBx-SmgZwrG1yxqjZiwSuaLv7ujwqP4H5EiNT8E-NKGJiIMQ==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQehX_J_PJD4pBEh4FAg1oCWl9fj_8i4n3Qi50-uTOp5GIVIo9y-GuUIa8zHmdINPWG69DFapc993mAtrskng_0FqVHk2m8pl8aL6Argi74Z8QxgKpLmJnqyzLADExpdt5Ff5ikxK8aFI-tIQtDfn8Lg3o4EOAWT6J784DSMn5agKnWXyEnYw6Wo1H2u9uNUGuUM1GZ-QSf2az3u6LUwqAmx
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQehX_J_PJD4pBEh4FAg1oCWl9fj_8i4n3Qi50-uTOp5GIVIo9y-GuUIa8zHmdINPWG69DFapc993mAtrskng_0FqVHk2m8pl8aL6Argi74Z8QxgKpLmJnqyzLADExpdt5Ff5ikxK8aFI-tIQtDfn8Lg3o4EOAWT6J784DSMn5agKnWXyEnYw6Wo1H2u9uNUGuUM1GZ-QSf2az3u6LUwqAmx
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfly4oN9RaVmTKV_pw_6hbr1gqr4kJDWGWMrc01sTg-xny4T9TS2AeFUxlYGdNf6KPxx_Mi5nNRFzLYr62CcmPR_okxHuL94MGAm9hW5TbdALpoDleufoVAMnpAfC8Rsb2FO9LoRyBs_oP0lnMivS0TPP3ewHd6XTBVq30CUmwJ61hCnrc6WBmX
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfHurqqtMvsHkvJhzkdEjQ2GRZBdJmWlzXcHN3vG22VmI1vtDzp9u67Qk2jXfgjzTdtVCviV92vXOPagGIcbhdJ2pajPMeAGP1i-VwBi5VEb5_efMH-QtqWQo4zOpunKfO6Gml6LVIDtA==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfPihYUSWIwoSm89V5lqwfT1SAL4MpCw4svXSBEQBlvtLwPwZTJSNC00Nyrb70bkLzX5lMSRm6uLdcXjxWmf-KeCp7WjC3QOjGeRg3vmvWoz3Biv5QlBlZXDXnvLWETN0X253IUrlr1oDtPm3er-kN8Z6y2iS4S3s7jfSKKVpWlad246Ul5eYPOgrnFd72GTbw=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfPihYUSWIwoSm89V5lqwfT1SAL4MpCw4svXSBEQBlvtLwPwZTJSNC00Nyrb70bkLzX5lMSRm6uLdcXjxWmf-KeCp7WjC3QOjGeRg3vmvWoz3Biv5QlBlZXDXnvLWETN0X253IUrlr1oDtPm3er-kN8Z6y2iS4S3s7jfSKKVpWlad246Ul5eYPOgrnFd72GTbw=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQeUssbcAoEC1nHHFGw16e3vIT8bl0t55nTGlWA9XFW7uh-f_ZkFDrvFck0a1a3yEXZ_yeeYD8RoycrEoin6br5vOwcNFlcH2lKboFvSjIrB7PbJuD9panIX
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQeUssbcAoEC1nHHFGw16e3vIT8bl0t55nTGlWA9XFW7uh-f_ZkFDrvFck0a1a3yEXZ_yeeYD8RoycrEoin6br5vOwcNFlcH2lKboFvSjIrB7PbJuD9panIX
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQc1gUdrnoMcZ4SidkSwTjwdENuPq9A9ErjnzOV475t_TUP6aXYujDIFAVZWP_ieS_GVcJDyJPaEDFh1zIv1uu8lNDXXzsgBSmCekNvv6hm2EEP-5U3Lum-zhtiLaZcOYOZq0idN4aFDi0qSzBQXpQzjkKXOUcvdYaiqjav7BDpyoNdxFQQK3ldLp6sTWx7i64mtyia0rZ3FasrHZlUw4FuRNGMPH2Kiy67TBjMbUnXiBu3q-EwIIBLCtZ38TbyeK4CpOEbzbSdwvQ==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQc1gUdrnoMcZ4SidkSwTjwdENuPq9A9ErjnzOV475t_TUP6aXYujDIFAVZWP_ieS_GVcJDyJPaEDFh1zIv1uu8lNDXXzsgBSmCekNvv6hm2EEP-5U3Lum-zhtiLaZcOYOZq0idN4aFDi0qSzBQXpQzjkKXOUcvdYaiqjav7BDpyoNdxFQQK3ldLp6sTWx7i64mtyia0rZ3FasrHZlUw4FuRNGMPH2Kiy67TBjMbUnXiBu3q-EwIIBLCtZ38TbyeK4CpOEbzbSdwvQ==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQeT8rpnUEY5Jr-_QXXQLn5eDN9VhbDe-4VCtIla59fLH1aYzgZmYsk0LXO7ueCQToZoH5EjmhsCdpupeEYQOywgtHYrScn_bH33is0o6uzTam96sxvpE2m1x0Y59lQL4SPfNNdU1SHu-E1KQzabEDrlYmSYuiHyZ1-SuQ2SV-qM3L1pWzv6NX0IFRROyv_hamkiG5tDGbxOz5H6n1pIHypTu3R5jcQrobajwNYWoVDZhwkSR4UcuYY1ub7j9VRfJQylBRqHLbtCX97duYqZu6VvkAral4m7fOYEVFKMI57HzWT-dZVx8Jdf
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQcR4Ovx-cAh_WKdS5w35j8Jc4la4EkKhLXB0AYXe3Ej2XPhv7d89S8PKyckvxZdpCi3daVy-Qzx5pTgcCpIx0ki42Vo3CEu2giHpN7riXxuavEPQM4LpDcDK8m_kPEL0XR2OaO9WPNChIxqll5QoLsN6338FypAFwF3zHw9Av-nSM3xmgtP0ZZORLL1OPEZuoUFxWE6qVxIhl6ljB0Tw7H0SPu0Y3UoGPO8aL4x3Za0H5aSMIzht3laf9rNGpErB5uMtQK_PMvU3A==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQecTtI8yoAqH33u1T_OQFNj3acg5FDpkFQBMae4CctkBgGYwkLMua_JEfApy3KyHxoB0xEVLgwuw3EtKEfZQMiuAXyy1d9UNk0LyK0zOvUUvtavnPHH_jbfzD-Tf0A9UVQsZ-Mjga3f_F1EXHaT4RXd0j3jPCKtWzSdlsrIq6qlnmemdEcRC3CNtft-0B6H9mUn6SWnonqm3FlC0hD7UYSTsWrVhIKnOOSW154iv7GPQVyPN1YuLf51
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQcc6akZDuRPGq48rgxa_IU9xtjyJvqdXkCJ3t7UHmkQM3jbI-cv0nsUgZL9Hgs0q8wpct7hNGjnNtHuS_T5kkoDc4l42W-woa-IfL9_Go8bNraxUpKHsMgKaIX6zLigkeZYeV3n8PX3hg1gfBzSg1tLGlKOG_O3CfiKsgH5BqIZ6J5SGvOOwLP-vuTuQJQrFhFksIQcBZ11C8CY37ivJzE0jdepj-jn2U0-Ip8zngJUQQ==


●     Avoid Hating the Law 10 Years From Now: An Ethical Lesson From the 
Trenches (February 12, 2013); The Fear Factor: How Good Lawyers 
Get Into Bad Ethical Trouble (February 26, 2013); and It's Not "Time" 
Management, It's LIFEtime Management (March 12, 2013) are all 
presentations by Stuart Teicher, a professional legal educator who 
focuses on ethics law. Register for 2 or more programs and save or get 
a discount if you register as a group.    

Honouring Chief Justice Richard Scott on His Retirement
 
Manitoba's legal community is invited to participate in two events honouring 
Chief Justice Richard Scott on his retirement.  An educational forum Courting 
Change: The Changing Role of Courts will be held February 8, 2013 and a gala 
dinner is planned for February 9, 2013. See www.scottretirement.org for more 
information.
The Law Society of Manitoba provides this service solely for the benefit of and 
to support the competence of its members.  Members should exercise their 
professional judgment in using or adapting any content.
 

 
 

http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdT-8Y8Sse4UOKKL6NU9nO_UcUZM8HXn1LRZow-v2AdxztnFL9Sh4nLYnsuikXhIpFbZGs3Dif-6zR2UOjAfPxaws81ZjrZw09ml-kqOTnWjghgTBIfw3FHGcobQJl1ibDUpC4xkBDBfUygfLt1cC7oVrqGqxNg0hXlGxZnjCRtDVHiQ-WZehhWpbfK6cd18zZ1wYekZPI0wWBJTosVD1YR8v66tmZNMIQvqKgbXWwY8xUfe0t0738Qd176qpgrCjSqTIBqJcuyJf19jEcmP0WBOVuY_xEGBWMUw1bzyRxRAM0QKTTwiiZS
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdT-8Y8Sse4UOKKL6NU9nO_UcUZM8HXn1LRZow-v2AdxztnFL9Sh4nLYnsuikXhIpFbZGs3Dif-6zR2UOjAfPxaws81ZjrZw09ml-kqOTnWjghgTBIfw3FHGcobQJl1ibDUpC4xkBDBfUygfLt1cC7oVrqGqxNg0hXlGxZnjCRtDVHiQ-WZehhWpbfK6cd18zZ1wYekZPI0wWBJTosVD1YR8v66tmZNMIQvqKgbXWwY8xUfe0t0738Qd176qpgrCjSqTIBqJcuyJf19jEcmP0WBOVuY_xEGBWMUw1bzyRxRAM0QKTTwiiZS
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfv5Ko4r9DUHFe_AAH5QOyGplTFPJDfi2EYmc61FwG5h_QKGwv7yQiI_2zU2uaxDobfzwrZ6lVRVM3UnnCt_h0_ZGaVaG4bpOoewwLVIaZoZM2e9k54gg9NEEFIJ7DO6EzklrvhWp7bGv3lScaAt64gYXtZKwxxmBnQJ4scHiH7dp4xRpKmjXqPiTDvWjmv-Lrl_JHzFSc5cQpPIpJ8epkJlv-Kyu8k0j94JihGBWaWPcixALmew87cgKzdKVh6WMR5829RKhSD2_thEMqIqkLzE_7pdVRwICxBlZodNOWjfA==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfv5Ko4r9DUHFe_AAH5QOyGplTFPJDfi2EYmc61FwG5h_QKGwv7yQiI_2zU2uaxDobfzwrZ6lVRVM3UnnCt_h0_ZGaVaG4bpOoewwLVIaZoZM2e9k54gg9NEEFIJ7DO6EzklrvhWp7bGv3lScaAt64gYXtZKwxxmBnQJ4scHiH7dp4xRpKmjXqPiTDvWjmv-Lrl_JHzFSc5cQpPIpJ8epkJlv-Kyu8k0j94JihGBWaWPcixALmew87cgKzdKVh6WMR5829RKhSD2_thEMqIqkLzE_7pdVRwICxBlZodNOWjfA==
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdY6joVLID4yDrXCYSjWJ5JcDJn86rO4GjYghdXcYfmHbsYwyUd2knaWh9Y5T9o0YsXoK5_qo6zJgrVwcW-333RUB2AFE3G_ot16eQIK5281VxX6zYBm6soY3EdMDIyMxuqhCtmmtvpk5spP_49QvXvAPr37vWyTqf40LZLE04YG0Lm1W3B9EfVZ8dHynOz2YQ3AB5rmytPPJfJ5AdmMoZO5u_NOXy5FqzZ_6jg52re6bl1vH6KKU7s4iHVAInLjzuB5ZX9gcY37ZGmFU4oSr9E
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdY6joVLID4yDrXCYSjWJ5JcDJn86rO4GjYghdXcYfmHbsYwyUd2knaWh9Y5T9o0YsXoK5_qo6zJgrVwcW-333RUB2AFE3G_ot16eQIK5281VxX6zYBm6soY3EdMDIyMxuqhCtmmtvpk5spP_49QvXvAPr37vWyTqf40LZLE04YG0Lm1W3B9EfVZ8dHynOz2YQ3AB5rmytPPJfJ5AdmMoZO5u_NOXy5FqzZ_6jg52re6bl1vH6KKU7s4iHVAInLjzuB5ZX9gcY37ZGmFU4oSr9E
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQegSut292uOzhjUgxt8RgNV9ze5GILs0z74rN31gNz_OQXqZrJ9ruYoww1n5g40c8MxwMYefUaknj1hWEBcP0Ilp962yFaHnZ6BRtMXIeEWGFKHH2lymnAw0M43fsiwxI9tlJfsoCFmzEYEVZ8kMdCZKdtKJ-pRPJR6E5vQ5i6O7pLcTV5khdnvFlrjwls_pe5K8oVRIncugKkUcC_QKW9rudmiT4LrRxk=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfWEEyB_Iq9l2G8E8t35r7PpFElP7WrYvsQnri5fSMTNMoQKl-H97s0QAsPYSG17ra9mFcqgex0epwJ_o3PvWfxVWam2koiHKDVTdQU5FZculASbjiFjIO0RxPyZ_zHlwSBFMLw_lQfZyuKAAHql1LXo28vDSFkAUlHQWTYqU0vQD7lXQHX04by
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfWEEyB_Iq9l2G8E8t35r7PpFElP7WrYvsQnri5fSMTNMoQKl-H97s0QAsPYSG17ra9mFcqgex0epwJ_o3PvWfxVWam2koiHKDVTdQU5FZculASbjiFjIO0RxPyZ_zHlwSBFMLw_lQfZyuKAAHql1LXo28vDSFkAUlHQWTYqU0vQD7lXQHX04by
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdTzWhHcs6KxQ9a6LGveKA_AQvQee6JR-9Tpv-XzqzkRYZ99Ax1d4HzOqdaR_OGDInz4ppZV8HTojf-7zQsYHWf2apt0iRU7-I-nd4GqpJ1J_t1a37KRtvKNihX9PpQF3Y=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQdTzWhHcs6KxQ9a6LGveKA_AQvQee6JR-9Tpv-XzqzkRYZ99Ax1d4HzOqdaR_OGDInz4ppZV8HTojf-7zQsYHWf2apt0iRU7-I-nd4GqpJ1J_t1a37KRtvKNihX9PpQF3Y=
http://r20.rs6.net/tn.jsp?e=001uaWuamP3aQfg2hx5ln3kiuCb17JHVMHFNjQ3CSC91aVSEk3HnSe5PxB5xDNjzIJy8cYqAAfV9zAKX_2_kKa-0NEI1hsWHhwCM1aoJRwyg_RfVXTCLh5QxA==

