
 

 

eLaw - Litigation Update

November 2010 - No. 45 ISSN 1916-3932

In This Issue

Journalist-Source Privilege a Case-by-Case Determination: SCC

Wrongful Dismissal Restatement: ABCA

Impecunious Plaintiff Deserves Day in Court: MBQB

Authenticating Foreign Documents: MBQB

Final Report on Limitations: MLRC

Proportionality in Electronic Disclosure and Discovery

Free Webinar

Lock Up Your Children

Upcoming CPD Programs: LSM

Remedies From Dollars to Sense? - 2010 Isaac Pitblado Lectures

New Code of Professional Conduct

   

Journalist-Source Privilege a Case-by-Case
Determination: SCC
 
The Supreme Court of Canada's recent decision in Globe and Mail v. Canada (Attorney
General), 2010 SCC 41 confirms the finding in last spring's National Post decision that while
there is no Charter or class-based journalist-source privilege, there is a common law basis for
determining whether a privilege exists in a particular case. In this case, the court sent the
matter (concerning a confidential source used in uncovering the federal sponsorship scandal)
back to the Quebec court to apply the case-by-case Wigmore test to determine whether a
privilege should be accorded. The court summarises the proposed test at para. 65 of the
decision. The following articles discuss the decision and its implications for investigative
journalism in greater detail:

Wigmore Criteria Upheld for Journalistic Sources, by Omar Ha-Redeye, posted October
24, 2010 on Slaw;

Globe and Mail v Canada - More Case-by-Case Privilege for Journalists and Confidential
Sources, a Heenan Blaikie LLP blog post from October 29, 2010;

Media confidentiality gets big boost by Supreme Court, a Lawyers Weekly article from
November 5, 2010.

http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqireRx5-TUwRfBCmhfKzq_tqpSYrA2sxFiBFlC_V98CxhZnydNaOHFNybQn5tamuLV3PhE2U9FaN7mpVPmpxNnJe5jEfHhpdDxHXgPoZU00jCzJA8tGYFyAyy6QGSIgSVA23vG0xfZ_h8YCwzzPfDz5cwCh-liiPgm_3sExiTf5yA==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqireRx5-TUwRfBCmhfKzq_tqpSYrA2sxFiBFlC_V98CxhZnydNaOHFNybQn5tamuLV3PhE2U9FaN7mpVPmpxNnJe5jEfHhpdDxHXgPoZU00jCzJA8tGYFyAyy6QGSIgSVA23vG0xfZ_h8YCwzzPfDz5cwCh-liiPgm_3sExiTf5yA==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqiiWqCacHCGcY0wudD4GL1BKJRyRfgvkZ_CHHb7x2JwWSXRPVU7LpXG5f3XAXH2aqahZvRPUS5dEH6x8DnhhrYyB7Ed1MX-jk13CEwMsERz3K8Ugobw4akaI_FjvNXSmWED-RmtR0tuPG9VQErKDzHmTLI-rfMu3chAhV0fkD-lcg==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqioPb7kblSyvDFZ5ZhW8UCo_IsfAX5gHGGttC_tglySIcH-MDhvLb5OAujwWSVhzbz17mH9TB1r95Y1UfU-RrJ4Lv_eGGrd2vbme7HZouaTdaoF7Jc8Kgv0OFcXkAX237s_YoEN1pfKI66OlWq5GZjznAXRralLZs5jw1X7LgMiCE_FtJCW_rZI
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqioPb7kblSyvDFZ5ZhW8UCo_IsfAX5gHGGttC_tglySIcH-MDhvLb5OAujwWSVhzbz17mH9TB1r95Y1UfU-RrJ4Lv_eGGrd2vbme7HZouaTdaoF7Jc8Kgv0OFcXkAX237s_YoEN1pfKI66OlWq5GZjznAXRralLZs5jw1X7LgMiCE_FtJCW_rZI
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqhJZ6OZ0ZqTKpBlhbpbAzy0Yx1DYQvjbs5OCDWmVmpgTrqgzY1HXs1JQ4bN4v25Skk7yEZbkx5or03SZJKPIr-cJLQS01v_QoCT-G12a4OTC8fqTh-9L719I7lnTbyGYXbb3YOAPyGe0qveJECGKRO1ma18Ypd7V8pacfTN2LhRVA_PXclKRPT5qArK8gWGm9gLd5yjz0kzCJRR1awsoaoYMcnaYwvnICpeA7P03UFJkC_X8FrIs-kPLuJ7ffykYrvx4tMdN15jJeSz1C2RtVxmg3b1CUuTVX1hLNa3yF19Fw==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqhJZ6OZ0ZqTKpBlhbpbAzy0Yx1DYQvjbs5OCDWmVmpgTrqgzY1HXs1JQ4bN4v25Skk7yEZbkx5or03SZJKPIr-cJLQS01v_QoCT-G12a4OTC8fqTh-9L719I7lnTbyGYXbb3YOAPyGe0qveJECGKRO1ma18Ypd7V8pacfTN2LhRVA_PXclKRPT5qArK8gWGm9gLd5yjz0kzCJRR1awsoaoYMcnaYwvnICpeA7P03UFJkC_X8FrIs-kPLuJ7ffykYrvx4tMdN15jJeSz1C2RtVxmg3b1CUuTVX1hLNa3yF19Fw==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqiPoV15g9GsnQSxjKhrleJ04QuKbv3z95p-bSD3xqkQENCfjoXVybueWIdT8B4PfRavOlNylw4Z8Dg0rHZPDNuM3nEvq-7GXunGZNAF0jHoua01banlwWDvW_Qw6CsbliIFW5nerSu52-bCxlRbBrE1VQtgUbHYk_P9SzAkctia6-z5NHqzvFNP


Wrongful Dismissal Restatement: ABCA
 
The Alberta Court of Appeal decision in Merrill Lynch Canada Inc. v. Soost, 2010 ABCA 251 is
a must read for employment law lawyers as it gives a detailed summary of the law of wrongful
dismissal (and the employer's right to dismiss) and sheds light on a number of damages issues
that have been considered post Honda Canada Inc. v. Keays, 2008 SCC 39. The court
overturned a lower court decision awarding a high performing financial advisor $1.6 million for
loss of reputation and book business, finding that neither the stigma of dismissal nor economic
loss from being dismissed are compensable. The $600,000 damages in lieu of notice award
was not contested on appeal. Among other things, the appeal court found that, unless the
dismissal itself was unduly unfair or insensitive (the Honda scenario), "damages because of
dismissal with neither reasonable notice nor pay in lieu cannot exceed what pay in lieu would
have been." (para.15)  Most commentators believe the decision reflects a trend away from large
damage awards and bad faith compensation. The Lawyers Weekly article Appeal court rejects
damages for stigma of dismissal, provides a succinct summary of the decision.

Impecunious Plaintiff Deserves Day in Court: MBQB
 
The court ordered severance of the issues of liability and damages in O'Brien v. Tyrone
Enterprises Ltd, 2010 MBQB 229, a personal injury action where there was clear evidence that
the permanently disabled plaintiff would be financially unable to proceed to trial if she had to
incur expenses for medical and loss of income evidence without an earlier confirmation of
liability against the defendant. The court accepted the plaintiff's "access to justice" argument,
finding that "Litigants in the economic position of this plaintiff, absent any evidence or
suggestion that their claim is frivolous or vexatious or otherwise without merit, have little or no
ability to fund the cost of litigation in today's economy."  (para. 18) The court distinguished
earlier cases suggesting that severance is the exception rather than the rule in Manitoba,
finding this to be "one of the "exceptional cases" where it is "just" and "most expeditious" for
severance to be granted."

Authenticating Foreign Documents: MBQB
 
In Nandwani v. Nandwani, 2010 MBQB 227 the court considers the proper procedure for
permitting the proof of the authenticity of documents under Rule 53.02. The plaintiff, a resident
of India, requested an order permitting the indroduction of affidavit evidence from a lawyer or
official in India as to the authenticity of birth certificates indicating he was the son of a
deceased Manitoba resident. The court found that while in some cases affidavit evidence may
be sufficient,
 

where there may be records coming from the same foreign jurisdiction which say different
things, the reliability of those records is put into issue.  In those circumstances, a court may
insist upon more cogent proof of the documents.  In particular, the court may require proof
of the documents from a knowledgeable witness in a manner that permits appropriate
cross-examination of that witness.

 
The court adjourned the matter for the plaintiff to prepare the affidavits and to allow both sides
to explore whether cross-examinations would be necessary and how that might be facilitated
(e.g. by video conferencing rather than having witnesses travel from Calcutta).    

Final Report on Limitations: MLRC
 
The Manitoba Law Reform Commission released its final report on Limitations on October 26,
2010. The report identifies the primary areas of Manitoba limitations law requiring modernization
and recommends the best ways of accomplishing the goal of new limitations legislation. Among
other things the Commission suggests abolishing the various categories of claims set out in the
current act and replacing them with a single two year limitation period running from when the
claim was discovered or discoverable (with a 15 year ultimate limitation running from the date
the act or omission took place). Copies of the report and the executive summary are available
online or at Information Services, Room 29, Legislative Building.

Proportionality in Electronic Disclosure and Discovery

http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqjEKBse7lc1ZMWk3J59gqGnK60zdmalgng3KA_WYbA2lSmKzPXTRaK789TNjfkJL1RThhv5cp4JwTT6ZqOuS02sDrBo-_u9DZJqsKNlxYxEMupWp5L0PjRzxOj6tWWahqRGFCT4aZFSPICEF2F38k6szdiCcbtUsS6LTNgaoE9VQMZF1207Xq1D
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqjEKBse7lc1ZMWk3J59gqGnK60zdmalgng3KA_WYbA2lSmKzPXTRaK789TNjfkJL1RThhv5cp4JwTT6ZqOuS02sDrBo-_u9DZJqsKNlxYxEMupWp5L0PjRzxOj6tWWahqRGFCT4aZFSPICEF2F38k6szdiCcbtUsS6LTNgaoE9VQMZF1207Xq1D
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgWYHaWKjd8oQSNyNQErmpsfEgVF-rhgOoV6yG382tgWBpdRm2E0WXbFvFdqGtslIH7dpjc-Q4MQU3nP3HhcRgyyfzTy4jX7bj0zQYSlWAtsKWZrNGkaV683nKBesKkhAqjC9Us2R9h5Vb2Qn1LYu0PsgmPGsUVsGdU3u6n7z2JcA==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgWYHaWKjd8oQSNyNQErmpsfEgVF-rhgOoV6yG382tgWBpdRm2E0WXbFvFdqGtslIH7dpjc-Q4MQU3nP3HhcRgyyfzTy4jX7bj0zQYSlWAtsKWZrNGkaV683nKBesKkhAqjC9Us2R9h5Vb2Qn1LYu0PsgmPGsUVsGdU3u6n7z2JcA==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqhW7KsvZVTkp887Eztt4vsTc87P-7gqJTL-J6tUKNZjf0PzQDfo1i_C0_DrDI68ah7gb7FqZOst0fHr69oCIk4-x85fhmVrHwtcwFRUxjHAM3gC0o1nY6pLmh_vmQoECQl6JjZE7qzmdQP22eH1cSenyKcAl6_0S0igGIdXPKF3xnBnXVUeo7b-
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqhW7KsvZVTkp887Eztt4vsTc87P-7gqJTL-J6tUKNZjf0PzQDfo1i_C0_DrDI68ah7gb7FqZOst0fHr69oCIk4-x85fhmVrHwtcwFRUxjHAM3gC0o1nY6pLmh_vmQoECQl6JjZE7qzmdQP22eH1cSenyKcAl6_0S0igGIdXPKF3xnBnXVUeo7b-
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqhHA0i8q2HLy4pbWRdHLFIgld03SzuL05Ilb4Xat9ylpLxkCgtmKeRN54Sp_nl6MNhIcw9AcIo7veWU13jDfRoJ1aJ_lJgfnpTh6JYzbo28sR_Fatqr8-EcxblBaRj7rgxcpwnCWuXYDUQ6OEcqjqtdrxutEBqsO_jDkUc8z1G88WlvYAi-F0U7
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqhHA0i8q2HLy4pbWRdHLFIgld03SzuL05Ilb4Xat9ylpLxkCgtmKeRN54Sp_nl6MNhIcw9AcIo7veWU13jDfRoJ1aJ_lJgfnpTh6JYzbo28sR_Fatqr8-EcxblBaRj7rgxcpwnCWuXYDUQ6OEcqjqtdrxutEBqsO_jDkUc8z1G88WlvYAi-F0U7
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqisE4poiSXr0xovQUhXG9csUwXdjLAB6puodT6vKo4Tuf4xz_F9_G6STV-o4nQ32u9fiNGfqE8duAQVcI7TB6yzMm3GTK_T0jznX4nm9usdCB2iPSMeyrozWvSYW7ikBroPfoESFqbbrCYKsGm-u4TZhZUpQLAops_Mk-mRNRzyXvuV_BOix6n-
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqisE4poiSXr0xovQUhXG9csUwXdjLAB6puodT6vKo4Tuf4xz_F9_G6STV-o4nQ32u9fiNGfqE8duAQVcI7TB6yzMm3GTK_T0jznX4nm9usdCB2iPSMeyrozWvSYW7ikBroPfoESFqbbrCYKsGm-u4TZhZUpQLAops_Mk-mRNRzyXvuV_BOix6n-
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqisE4poiSXr0xovQUhXG9csUwXdjLAB6puodT6vKo4Tuf4xz_F9_G6STV-o4nQ32u9fiNGfqE8duAQVcI7TB6yzMm3GTK_T0jznX4nm9usdCB2iPSMeyrozWvSYW7ikBroPfoESFqbbrCYKsGm-u4TZhZUpQLAops_Mk-mRNRzyXvuV_BOix6n-
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqjX83MbN_QDxfE9DiFxzMYcjDLquKfVM1wOABCTiEMvGkNbx3CTMLyi_SlvwgyLUoU9gfJQKhl_FpuIh6dbBwTIcqBiAmL6m2-R7JV67RP9LnyAwvZ3W8ltRTn4nnv2tGHW_okNAdCqeg==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgtmFXyMxMXaqwTlM2HLR_xCbwCK2h_-kjJQgHTIRxg20VHdVu0S8OkOz1ulgzo964TUkDdwC0OmIYjKUrJ5Sm_3P5uH0mY1PanKBVNyxgJ_yK1JziiSF3UNw2zjE24FSM8NLxqczxJhw==


 
The Sedona Conference Working Group 7 has released the "public comment" version of The
Sedona Canada Commentary on Proportionality in Electronic Disclosure & Discovery and is
seeking feedback from litigators. The commentary offers principles-based guidelines and advice
on the application of proportionality, which has become a practical requirement as much as a
conceptual ideal as the volume of electronically stored information has grown. The report
includes two appendices: a table of civil procedure rules from each jurisdiction dealing with
relevance and proportionality; and an outline of the factors to be considered when applying
proportionality analyses at each stage of discovery.  To comment download the form from the
website or email comments to rgb@sedonaconference.org.

Free Webinar
 
The webinar Preparing the Expert for Trial is available for free download from the BC CLE
Practice Points website.

Lock Up Your Children
 
The article Negligence and Young Children, posted October 31, 2010 on Slaw, discusses the
much talked about decision of the New York Supreme Court which held that a bike-riding four
year old who knocked over an elderly woman (who later died) could be sued for negligence.
The author questions the absurdity of applying tort law to young children and looks at how
Canadian courts have dealt with child negligence. It's interesting reading.  

Upcoming CPD Programs: LSM
 
Hearings Before the Master - The last program in the Bench and Beer series for junior lawyers
will be held December 2, 2010 at 5:00 p.m. at the Law Society classroom. Presenters Senior
Master Rick Lee, Master Shayne Berthaudin, and Andrew Loewen will speak on how to
enhance your appearances before Masters of the Court of Queen's Bench. Register now to
confirm your spot.
 
Gain the Edge! Negotiation Strategies for Lawyers - This day long seminar, presented by Martin
Latz, negotiation expert and author of Gain the Edge! Negotiating to Get What You Want,
received rave reviews when it was presented in 2009. Attendees will learn to approach
negotiations with a strategic mindset, a critical skill that benefits inexperienced and seasoned
negotiators alike. The program will be held February 11, 2011 at the Law Society classroom.
Register by January 15th to take advantage of the early bird discount.

Remedies From Dollars to Sense? - 2010 Isaac
Pitblado Lectures
 
The 2010 Isaac Pitblado Lectures will explore developments in the law of remedies in both the
traditional courts and administrative bodies. Keynote speakers include The Hon. Mr. Justice
Cromwell of the Supreme Court of Canada, Dame Hazel Genn, Faculty of Laws, University
College, London, and Professors John McCamus, Kent Roach and Gerald Heckman.  The
lectures will be held November 26 and 27, 2010 at the Fort Garry Hotel.

New Code of Professional Conduct
 
The Benchers have approved a new Code of Professional Conduct which will come into effect
on January 1, 2011. The new Code provides a clear, concise and updated set of rules by which
lawyers will be expected to conduct themselves. All members of the profession will be required
to complete some form of training on the Code within one year of its implementation. The Law
Society will offer training in a number of formats, including in person training (there are free
programs scheduled in Brandon on December 2, 2010 and Winnipeg on December 10, 2010),
online self-study, and teleseminars.

The Law Society of Manitoba provides this service solely for the benefit of and to support the

http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqjrhjhraCgdmZ6G7fSXTRNKMUfbuDlZq1kNcjKgTdQdMGAlSPwQ4bmVKG1pLpNc5GT2DMBjeW-WmTLYuZuZ46LooQnMuix9j82f893YtK56J1e8oB-21yngnbYOTUPNyHZERYl3rtnzzImqVofxU5v8Y3DknR-bPWe3HlNen3oXQo_i_vHX1P5vu8BihV_5l1Pp4UPI1vqCtSX-sxGWiMHc
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqjrhjhraCgdmZ6G7fSXTRNKMUfbuDlZq1kNcjKgTdQdMGAlSPwQ4bmVKG1pLpNc5GT2DMBjeW-WmTLYuZuZ46LooQnMuix9j82f893YtK56J1e8oB-21yngnbYOTUPNyHZERYl3rtnzzImqVofxU5v8Y3DknR-bPWe3HlNen3oXQo_i_vHX1P5vu8BihV_5l1Pp4UPI1vqCtSX-sxGWiMHc
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqii8EtSXTBZhXrz5cPV2KmP5XDTQoTQUmUI35EZsblkLzySVxrIm-fqGb4iBGX_e4XXd2n8oJKp1Oo3jFvOcEPtl6JtigTJvT9qV05rEWpr4cv2kdbVVfg2xZov5TOc2tI9Hdssve_gfPGlvBw8KMY8bER2q5LHF3OxV366zwhVDw==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgrIIgIX5uDWvz8AzIJGkmnToQw0AGXehcZwFxJWJQq_JDywPpw6s740S4EbsmEtbv9-Q9iQJy8X1cFz6tTWrJahy6qYGCcZDQN9ZhzIAX8cIGX3QGuSYFI
mailto:rgb@sedonaconference.org
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqjCXbJMaCJ4qSwdSoiUvPO-hX3Rk6jvv1EPK67fwKHfS-wqh69XWWmUu9tseo-mDCSajWhICF9JZY2V5rBN3jjNo-YDMRePCDWyAcpARQ22vFL9Fi3oDB-VEqlNqo8nLVRKfquMlRRYaIpv0zU0rAimqmRJ9eb2MQDQzRI-GLwnpA==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqj6FCQ-2AFLGV3mQG7JGQDeREwfsfdSAAgLMNFxpD2zF6W2I6iUX9H7K1jWvazxjJa555L1IfaVDFtCV2cji_SIPEiKafxMqUtsZrXzPD4aHCvWBfalNZjwuwkrCCTipaZS7y6wRl0_5CRjPLWak_9PQMenkOmfQNg=
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgGn-3BDtwF7UmcFLKrBipyvHJ93OxCim4l0TklCwCCTl33aaJTZVynnpdZVwOsY9znrvZqAqEAc9BDzr9WHgxJdA39zfRefrj3_Lbi0aUJJCniIzP9gTysEonr3l7XUhhuz7HCvomlN3pr4rf8Sn1IHi14ewZ9ePocjUZbztcU224E2w2wzua2ceiWOZtWRBU=
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgfDXL3Rjk1_uPhuVANjkppjWZvovvDIf4cfk-kWeE12iNeJNKC6K0CHS2Icpj_pMhIRYYGbgCt8F3JyCLcMUl2lbvMZbOXlsGT-6QdF0go5Tw_AyOYOxRZeRp3z6WFpalbp6vn2lxgweO1-EQk-hZqkFe6-XyofmrPRr2zKBBhU4q5XNhla3rZBxMJllBPHt9Rz2eyWgh9nONA9d8EcvV3pGFO9mJfnyeC-vMrW5jVdrqshnitLKX-kyiCSpDhpDGwmR6rLi6EYMHujDvCt-eg
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqg211tka2XZsF4us_VwCk9KBnPCdZVM94JeURioz2HIJqq5Z2s2HpzlzpEOlxvFkhmLmh0Iiw76_rYZWl7LbRwSf27p5BS2eI1e9ogeJqLv9s1FrT23HnLOmFvUXtkFRS59dDlkvZpT-Zhy-4Iu75yiPWjvRgSAA9AsoXkq67vwWMzcvszlo5X7Iktr2_3aB8jLUNvDw10VQYCVQD4tAzzVYTwU9b1tciVRXSCGQPAixbd29qhhnBMbi76iHMc7dxonXKLC_fjxAQ==
http://r20.rs6.net/tn.jsp?llr=7q9uarcab&et=1103900425358&s=3&e=001diHApgFIBqgBm4HoPk_qTl6LYp9ZYL-jtuO0taaoWH_tXxKec_gVi-8Cg_6aq4wxTQu4-tpoAo1I2-ww0aZSe0Wk4-l5OZYOT3f7x0ynj-DgSjgQSc7-XjBpjyknUfSpM7ncpBszD56XVRew8yjXz66_W5jNx7ihp6JdEF2UDfWL5eo0t-5a6gOK0zspnSqv48SKFkR-gULdnoRmoOiIwTPwIz1s0NGMCgoSLTETtxmf898_NiBEaX_g6Gj4TtXZd0Gk8MiI1CE=
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competence of its members.  Members should exercise their professional judgment in using or
adapting any content.
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